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Job Description

	Job Title:  EC&I Engineer

	b Job Code:  AZE050-4

	Department:  Hydro

	 Career Level:  4

	Reports to:  Principal C&I Engineer

	 Number of Post Holders:  1

	Location:  Various

	 Date updated:  10th June 2024

	Purpose: 
· Support the Hydro Group Engineering Manager in delivering capital projects & major overhauls. 
· Support the design and implementation of inspection and monitoring plans for long term asset integrity of all Electrical Plant, Control Systems, Instruments & associated systems. 
· Support the Electrical Maintenance Engineer for the routine Inspection and Maintenance of all systems to ensure that plant meets all statutory and legislative requirements and remains efficient and reliable to maximise opportunities for commercial running. 
· Support the business strategic drivers by delivering Goals and KPI’s for all relevant budgetary, plant performance, operational compliance, and people management targets. 


	Organisation Chart:
Head of Hydro – Engineering Manager – Principal C&I Engineer - EC&I Engineer (CL 4)


	Dimensions:
 Responsible for:
• Project delivery for Electrical C&I projects in the region of £500K p/a
• Technical Support for 8 Hydro Power stations and remote sites with a combined output of 125MW and average annual output of 300GWh


	Key Accountabilities:
The post holder will be expected to perform all tasks within their level of competence including:
• Support the project delivery cycle through the project identification, initiation, development, tendering and delivery processes.
• Assist the Maintenance Engineers in routine and unplanned Inspection and Maintenance of all Electrical Plant, Control Systems, Instrumentation, and associated systems utilising both in house / external resource resources and revenue budget.
• Assist the sites in compliance with PUWER, Electricity at Work, ESQCR and other legislative / business requirements with regards to Electrical Plant, Control Systems and Instrumentation and Working Equipment.
• Supporting the sites Maintenance and Performance Management Systems – form example Maximo and their associated KPI's
• Support the development, implementation and management of new business initiatives and processes.
• Support other team members in the delivery of capital projects, inspections maintenance and operational compliance.
• Undertake the role of Document Owner or Reviewer for local controlled documents for instructions and processes necessary for the safe and efficient operation of plant. Monitor and audit compliance with these procedures.
• Carry out behavioural safety audits, housekeeping audits, procedural and engineering compliance audits. Support business internal and external audits.
• Perform the role of Work Sponsor where required.
• Undertake the duties of other team members in their absence and train other team members where required.
• Plan and organise necessary project activities, inspections and maintenance for electrical plant, control, instrumentation and associated systems to ensure compliance with regulations and reliable and efficient operation using available resources of revenue budget, staff, business support services, etc.
• Participate as required - Daily Operational, Engineering, Projects, Incident Investigation, meetings. Set clear objectives, standards and maximise value for the business and opportunities for staff development.

	Knowledge, Skills and Experience required:

• Suitably Qualified (Degree) in a relevant engineering discipline (Electrical / EC&I) 
• Chartered Engineer (or equivalent) of relevant institute i.e. IET preferrable. 
• Relevant work experience in the Electrical / EC&I Engineering industry. 
• NEBOSH or IOSH certificate in Health & Safety or equivalent. 
• Working knowledge and understanding of Electrical engineering industry standards and legislation. General knowledge of a wide range of subject and specialist knowledge of a few areas of mechanical engineering. 
• Prior experience in the generation sector, with a range of plant types and technical roles preferred. 
• Good communications and negotiation skills with the ability to form effective working relationships and persuade others to help them solve problems. 
• A good working knowledge/understanding of the operating procedures of the Hydro including commercial, technical, legal and procurement. 
• Excellent Problem Solving and Innovation Skills – a strong ability to; solve problems and investigate plant failures to determine root causes and make recommendations for repairs and improvements; to read complex technical drawings and manuals; to understand complex electrical plant and operating systems, identify faults and recommend improvements; to follow and identify new technologies, tools, processes and systems for upgrading, maintaining, testing and monitoring Electrical Plant, Control and Instrumentation systems. 
• Maintenance Management – a strong ability to develop and support and implement a risk-based maintenance strategy and to ensure enduring processes are put in place and followed using business tools such as Maximo and Plant Status Review and industry best practices 
• Procurement and Contract Management - you will need to be able to write technical specifications, undertake tender assessment and selection, manage contractor site works, and undertake quality, HSE inspections and manage commercial claims. 
• Interpersonal Skills, Oral Communication and Written Work– explain complex issues to non-experts provide clarity and precision in communicating information (operating and maintenance procedures), and persuade senior management of the benefits/pitfalls of one course of action over another on complex and/or difficult issues/projects (cost benefit analysis for investment in plant upgrades). Produce detailed or complex reports, proposals, procedures, tender documents. 
• An awareness of safe systems of work and perimetry requirements for site activities. 
• An effective communicator at all levels 

Special Features:
• Requirement to travel within the UK and on occasions stay away from home. 
• Ability to work at height, within confined spaces, outdoors and in a heavy industrial environment on occasions. 
• Holder of UK Driving License 


	High Risk Categories / Fit & Proper
From the list below select all categories that apply to the role so that the level of risk can be assessed and recorded and appropriate interventions applied (e.g. DBS checks, financial checks, relevant training provided etc.)

	1
	Work in schools or with vulnerable people (e.g. customer properties)
	☐
	2
	Access to or edit rights to highly sensitive commercial information or personal data
	☐
	3
	Director or Officer appointed to a Drax legal entity
	☐
	4
	Role with Power of Attorneys in place
	☐
	5
	Access to a company credit card (excl T&E card)
	☐
	6
	Responsible to set up and maintenance of 3rd Party relationship
	☐
	7
	Senior roles at Career Level 3 or above (excl US & Canada Pellet Operations roles)
	☐
	8
	Roles interacting with people of influence (e.g. Government)
	☐
	9
	Traders in Commercial or Treasury team
	☐

	10
	Falls within scope of Fit and Proper policy
	☐




	
Line Manager Signature:  	………………………………………………

HRBP Signature:	            ………………………………………………

Date:				………………………………………………
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